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CAREER AND ENTERPRISE 2 MARKING KEY 
 
Section One: Short answer 60% (98 Marks) 
 
 
Question 1  (18 marks) 
 
(a) (i) Describe four challenges created by globalisation for an organisation. (8 marks) 
 

Description Marks 
For each challenge (4 x 2 marks) 
Describes a challenge created by globalisation for an organisation 2 
States a fact related to a challenge created by globalisation 1 

Total 8 
Answers could include: 
 
 increased competition: organisations are now competing not just with local, 

but also global marketplaces 
 understanding overseas trade practices: an organisation that operates in a 

global marketplace needs to have an understanding of trade practices in 
other countries, if intending to be successful 

 employment laws: organisations need to understand the employment laws 
and regulations of other countries if looking to employ workers overseas as 
their rules may be different from local laws 

 environmental compliance: whilst there are opportunities for lower wages 
and production costs in other countries, organisations need to make sure 
that their processes are environmentally compliant 

 human rights: while there are opportunities for lower wages and production 
costs in other countries, organisations need to make sure that their 
employees are being treated fairly and paid appropriately 

 consumer demands: while there are opportunities to produce a good or 
service in a global marketplace, organisations need to respond to 
constantly changing consumer demands 

 lower costs overseas: organisations are competing with businesses in 
other countries that may be able to operate and produce products more 
cheaply. 

Accept other relevant answers. 
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 (ii) Describe two opportunities created by globalisation for individuals. (4 marks) 
 

Description Marks 
For each opportunity (2 x 2 marks) 
Describes an opportunity created by globalisation for individuals 2 
States a fact related to an opportunity created by globalisation 1 

Total 4 
Answers could include: 
 
 global marketplace: can apply to jobs around the world 
 overseas experience: opportunity to move overseas for work 
 global résumé: working for a global organisation is recognised in other 

countries, e.g. work for McDonalds is recognised globally compared to IGA 
 increased cultural awareness: working in other countries and multicultural 

workplaces gives exposure to other cultures 
 improved efficiency: learn better ways of working  
 multilingual: opportunity to use or learn other languages  
 developing equality: opportunity for people in developing countries to work 

for a global organisation, e.g. Telstra in India 
 move out of poverty: opportunity for people in developing countries to get 

out of poverty (Fair Trade) 
 entrepreneur: starting your own business, you can reach a global audience 

online. 
Accept other relevant answers. 

 
 
(b) (i) Explain the concept of a culture of continuous improvement. (3 marks) 
 

Description Marks 
Explains the concept of a culture of continuous improvement 3 
Outlines the concept of a culture of continuous improvement 2 
States a fact related to the concept of a culture of continuous 
improvement 1 

Total 3 
Answers could include: 
 
The concept of a culture of continuous improvement is where everyone in an 
organisation is committed to constantly looking at ways to improve products, 
services or processes. The aim is to either increase revenue, decrease waste 
or improve the outcome for customers. It needs to include everyone in the 
workplace, so everyone is comfortable to challenge existing ways of working. 
Accept other relevant answers. 
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Question 1 (continued) 
 
 (ii) Explain how a culture of continuous improvement contributes to the 

competitiveness of a business in the global marketplace. (3 marks) 
 

Description Marks 
Explains how a culture of continuous improvement contributes to 
the competitiveness of a business in the global marketplace 3 

Outlines how a culture of continuous improvement contributes to 
the competitiveness of a business in the global marketplace 2 

States a fact related to how a culture of continuous improvement 
contributes to the competitiveness of a business  1 

Total 3 
Answers could include: 
 
An organisation: 
 that is always looking to improve the way they operate with a view to either 

increased profit, reduced waste or a better outcome for the customer, can 
be confident that they will be competitive in the global marketplace 

 that is always looking to improve their products or services is likely to 
maintain a high volume of sales as the quality of the product or service is 
always improving. This will make them competitive in a global marketplace 

 that is always looking at reducing costs will ensure that prices remain 
competitive for their customers. This will make them competitive in a global 
marketplace where everyone is looking to provide the best service/product 
for the least amount of money 

 that is committed to improving the quality of the products or services they 
provide will be competitive in a global marketplace because consumers are 
always looking for the best quality in their products at a competitive price. 
Both are outcomes of a culture of continuous improvement 

 with a culture of continuous improvement will use cutting edge technology 
to improve the quality or performance of a product or service. A constant 
commitment to increased quality of products or services enables 
organisations to be competitive in a global marketplace 

 with a culture of continuous improvement will seek appropriate skilled staff 
recruitment, training and professional learning that will aid the 
competitiveness of a business in the global marketplace. 

Accept other relevant answers. 
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Question 2  (25 marks) 
 
(a) Explain one decision-making tool that can assist you in making personal career 

decisions. (3 marks) 
 

Description Marks 
Explains a decision-making tool that can assist you in making personal 
career decisions 3 

Outlines a decision-making tool that can assist you in making personal 
decisions 2 

Identifies or states a fact related to a decision-making tool 1 
Total 3 

Answers could include: 
 
 the cost/benefit analysis: this tool is used when comparing two or more options. 

For each option, the costs associated with that option, as well as the benefits are 
listed. Having created a list of costs and benefits for each option it is possible to 
decide which option has the most benefits or least costs. That is then identified as 
the correct choice 

 six thinking hats: this tool is used when examining a decision from six different 
perspectives. The hats have different colours representing different perspectives. 
For example, white suggests focussing on facts, black on the negatives, red on 
the emotional, green on the creative, yellow on the positive and blue on the 
process. The final decision is then seen to be well thought out 

 paired comparison: this tool is used when comparing several options at one time. 
The process used with this tool is to compare each option with all of the other 
options and use a numeric value to determine which is the most popular choice 
each time. Finally, the most preferred option becomes evident. 

Accept other relevant answers. 
 
 
(b) Outline two considerations for managing change in career development when dealing 

with unemployment. (4 marks) 
 

Description Marks 
For each consideration (2 x 2 marks) 
Outlines a consideration for managing change in career development 
when dealing with unemployment 2 

States a fact related to a consideration for managing change in career 
development when dealing with unemployment 1 

Total 4 
Answers could include: 
 
 a reduction in income could mean cutting down on spending, so a carefully 

planned budget may need to be considered 
 the possibility of retraining or upskilling as a result of being made redundant 
 a possible lack of self-esteem and/or mental health issues and ways to remain 

engaged in the world and maintain a positive attitude. 
Accept other relevant answers. 
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Question 2 (continued) 
 
(c) Describe the message the cartoonist is portraying about the concept of work/life 

balance. (2 marks) 
 

Description Marks 
Describes the message the cartoonist is portraying about the concept of 
work/life balance 2 

States a fact related to the concept of work/life balance 1 
Total 2 

Answers could include: 
 
The cartoonist is suggesting that work/life balance changes when you consider 
starting a family. When you do not have children, you are able to work longer hours. 
When you have children, you want to spend more time with them and less at work. 
Accept other relevant answers. 

 
 
(d) Select one of these occupations, or another of your choice, and outline three ways in 

which a person could refine their electronic individual pathway plan (IPP) to succeed in 
that occupation. (6 marks) 

 
Description Marks 

For each way (3 x 2 marks) 
Outlines a way a person could refine their electronic individual pathway 
plan to succeed in that occupation 2 

Identifies a way a person could refine their electronic individual pathway 
plan 1 

Total 6 
Answers could include: 
 
Refine electronic IPP to succeed in specific chosen occupation: 
 ensure you have developed the personal requirements, e.g. for an Artificial 

Intelligence (AI) Specialist: ability to problem solve, have a deep understanding of 
the mathematics required 

 set new goals to complete the necessary requirements ensuring that your goals 
are clear, achievable, realisable and time-bound. This may be accomplished by 
making ‘to do’ lists. Goals can be time-managed by establishing reasonable 
deadlines 

 investigate other potential future employment opportunities by networking, gaining 
work experience, volunteering in a field of interest or by speaking with family 
members who are already employed in that field 

 utilise websites like myfuture, which offers tools to assist with the acquisition of 
self-knowledge and resources to explore career options to aid in professional 
decision-making. 

Accept other relevant answers. 
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(e) Discuss why an individual might need to refine their own electronic career portfolio. 

 (4 marks) 
 

Description Marks 
Discusses why an individual might need to refine their own electronic 
career portfolio 4 

Explains why an individual might need to refine their own electronic career 
portfolio 3 

Outlines why an individual might need to refine their own electronic career 
portfolio 2 

States a fact related to an electronic career portfolio 1 
Total 4 

Answers could include: 
 
It may be necessary for an individual to refine their electronic career portfolio (ECP) 
to reflect new credentials earned at a university or TAFE. People should keep track of 
new skills and information they have picked up through professional development 
days held by outside organisations or training sessions at work. It is important to add 
to the ECP answers to questions from recent job interviews and to keep track of 
performance reviews, so you don't forget to include such things as achievements, 
acknowledgements, projects and tasks successfully completed. This way, when 
looking for new opportunities, individuals will already have refined their ECPs to 
showcase their successes. 
Accept other relevant answers. 
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Question 2 (continued) 
 
(f) Explain one need to adapt individual and business practices to work efficiently in a 

digital workplace. (6 marks) 
 

Description Marks 
For each practice (2 x 3 marks) 
Explains a need to adapt practices to work efficiently in a digital workplace 3 
Outlines a need to adapt practices to work efficiently in a digital workplace 2 
Identifies a need to adapt practices to work efficiently 1 

Total 6 
Answers could include: 
 
Individual practices: 
 individuals must learn to use apps and digital tools to create and share documents 

online, such as iCloud. This is efficient as several people can work together in 
real-time without being in the same location. Online meeting apps, such as 
Webex, Zoom and Teams can also be used for this 

 individuals need to adapt how they store information. It’s no longer acceptable to 
use paper based documentation. Individuals need to learn how to use cloud 
storage and how to manage security when working remotely/from home 

 using different forms of information delivery may require people to learn new 
digital technologies to work more efficiently. This could include the production of 
documents using a range of delivery formats, adapting to new presentation 
software and the distribution of information via a range of media forms 

 learning privacy and legal requirements relating to information storage and 
working with unfamiliar operating platforms, e.g. Apple vs. Windows. 
 

Business practices: 
 businesses must be aware of the different digital options available for managing 

information to work efficiently. They need to adapt to allow for increasingly 
‘paperless’ environments to save resources and reduce costs 

 businesses need to consider new regulations regarding privacy and set up new 
protocols related to cyber security and access 

 businesses must change practices to allow for staff working in increasingly ‘digital’ 
environments. A meeting can be shifted to an online collaboration platform that 
allows the participants to be anywhere rather than assuming it would take place in 
a meeting room in the same workplace as the employees’ workstations. 
If face-to-face communication is necessary, the meeting might also be held in a 
nearby café or co-working space, with notes and diagrams recorded on the same 
digital platform. 

Accept other relevant answers. 
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Question 3  (17 marks) 
 
(a) Illustrate the concept of change management in the workplace, using an appropriate 

example. (3 marks) 
 

Description Marks 
Illustrates the concept of change management in the workplace, using an 
appropriate example 3 

Outlines the concept of change management in the workplace, using an 
appropriate example 2 

States a fact related to the concept of change management in the 
workplace 1 

Total 3 
Answers could include: 
 
The concept of change management is when an organisation makes a significant 
change to either its operations, processes, staffing or products in order to be more 
efficient. An example might be when an organisation decides to move all its staff from 
permanent contracts to casual contracts. This means that they can adapt how they 
pay their staff and what benefits their staff are entitled to. This might be a great move 
for an organisation to save money, but it needs to be sensitively managed to retain all 
their good staff.  
Accept other relevant answers. 

 
 
(b) Outline two differences in the organisational structure of functional and geographic 

workplaces. (4 marks) 
 

Description Marks 
For each difference (2 x 2 marks) 
Outlines a difference in the organisational structure of functional and 
geographic workplaces 2 

States a fact related to a difference in the organisational structure of 
functional and geographic workplaces 1 

Total 4 
Answers could include: 
 
 functional workplaces group their workers by department and divide their 

departments by skill areas, such as marketing, accounting, engineering and 
business development, whereas in geographical workplaces employees may have 
the opportunity to be more multiskilled, working across a range of skill areas within 
the workplace in one location 

 in functional workplaces workers who focus on one job function will become 
specialists, which leads to operational efficiencies and enhances productivity 
levels. These workers tend to only be aware of the challenges/opportunities within 
their department whereas in geographical workplaces employees may need to be 
multiskilled to perform the different roles required. Workers build awareness of 
challenges/opportunities across the whole organisation. 

Accept other relevant answers. 
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Question 3 (continued) 
 
(c) (i) Explain two other unethical work practices associated with global businesses. 

 (6 marks) 
 

Description Marks 
For each unethical work practice (2 x 3 marks) 
Explains an unethical work practice that has been associated with 
global businesses 3 

Describes an unethical work practice that has been associated with 
global businesses 2 

States a fact related to an unethical work practice 1 
Total 6 

Answers could Include:  
 
 sweatshops: these are workplaces, especially in the clothing industry, 

where workers are employed at very low wages for long hours and under 
poor conditions. The factories can be located in dangerous and 
deteriorating buildings that are not safe places to work 

 child labour: this is where young children have been used in work that may 
deprive them of their childhood and interferes with their ability to attend 
regular school. This is dangerous and harmful to the children. Child labour 
is found typically in developing countries, where poverty is high and there 
are few opportunities to attend school. 

Accept other relevant answers. 
Note: do not accept forced labour. 

 
 
 (ii) Outline two other issues, besides unethical work practices, associated with 

global businesses. (4 marks) 
 

Description Marks 
For each issue (2 x 2 marks) 
Outlines an issue, besides unethical work practices, associated with 
global businesses 2 

States a fact related to an issue, besides unethical work practices 1 
Total 4 

Answers could Include: 
 
 fair trade is about stable prices, decent working conditions and the 

empowerment of workers around the world. It seeks to promote greater 
equity in international trading partnerships 

  
 
 
 
 
Accept other relevant answers. 

  

For copyright reasons this text cannot be reproduced in the online version of this 
document 
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Question 4  (8 marks) 
 
(a) Outline the concept of CSR that is portrayed in the conversation above. (2 marks) 
 

Description Marks 
Outlines the concept of CSR that is portrayed in the conversation 2 
States a fact related to the concept of CSR  1 

Total 2 
Answers could Include: 
 
 the employee recognises that CSR benefits communities but is wary that 

companies can just use the label to attract customers and investors without being 
truly invested in their level of responsibility 

 the employer recognises that CSR is an attractive label for a company to have 
and can lead to increased profitability. 

Accept other relevant answers. 
 
 

OR 
 
 
 Define the concept of corporate social responsibility (CSR) in a workplace. (2 marks) 
 

Description Marks 
Defines the concept of CSR in a workplace 2 
States a fact related to the concept of CSR 1 

Total 2 
Answers could include: 
 
The concept of corporate social responsibility (CSR) involves an organisation’s 
initiatives to assess and take responsibility for its effect on profit and its impact on 
ethical values, people, and the natural environment. It involves an organisation taking 
responsibility in being a good ‘corporate citizen’ which could involve short-term costs 
that do not provide an immediate financial benefit to the organisation, but instead 
promotes positive social and environmental change for the benefit of society as a 
whole. 
Accept other relevant answers. 
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Question 4 (continued) 
 
(b) Describe one impact of corporate social responsibility (CSR) on each of the following. 
 

 An organisation 
 The community 
 An organisation’s employees (6 marks) 

 
Description Marks 

For each (3 x 2 marks) 
Describes an impact of CSR 2 
States a fact related to an impact of CSR 1 

Total 6 
Answers could include: 
 
An organisation: 
 attracts and retains customers. It helps customers feel that by giving their custom 

to organisations that are socially responsible, they are contributing to the wellbeing 
of society as a whole 

 attracts investors when organisations build a positive brand image when they are 
seen to be socially responsible 

 helps to cut costs, for example, environmental CSR can mean cutting costs. 
Eliminating packaging and paper waste has a big impact on the environment. 
Participating in energy efficiency programs is another way that corporations can 
meet their CSR and cut costs in the process 

 CSR can lead to tax reduction benefits, which is also an important economic 
argument in some countries 

 running a CSR program is an additional expense for an organisation and difficult 
to gauge how much money it generates – staffing and processes all cost money. 

 
The community: 
 donations to schools, sports and community programs put the organisation’s name 

out there and makes it more likely that members of the community will feel good 
about purchasing goods or services from the organisation 

 some organisations give money to communities, but may also be harming the 
community by the nature of their business – mining for example. 

 
An organisation’s employees: 
 improves employee engagement. Employees are more productive when they feel 

good about the organisation that they are working for 
 organisations that look after their employees and pay them fairly will be repaid by 

better employee loyalty and improved workplace productivity 
 employees may be required to get involved in a CSR program, although not 

related directly to their job. This could cause resentment from employees who are 
expected to give more for less. 

Accept other relevant answers. 
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Question 5  (16 marks) 
 
(a) Explain three benefits of workplace mentoring for the mentor. (9 marks) 
 

Description Marks 
For each benefit (3 x 3 marks) 
Explains a benefit of workplace mentoring for the mentor 3 
Outlines a benefit of workplace mentoring for the mentor 2 
States a fact related to a benefit of workplace mentoring 1 

Total 9 
Answers could include: 
 
 provides an opportunity to develop new skills and expertise as the mentor 

discovers areas that are lacking in their own experience or knowledge 
 provides access to independent and objective perspectives as the mentor works 

with people who are new to the organisation, industry or from a different 
generation 

 exposure to new ideas and ways of thinking from mentees who may be new to the 
industry or from a younger/older generation 

 as the mentor helps, by answering questions, the mentor can become more 
confident as they realise they are able to deal with problems and issues 
themselves 

 working as a mentor gives the mentor the chance to meet new people and, as a 
result, expand their own network of colleagues and friends 

 the mentor is given a position of responsibility which increases their visibility and 
recognition in the organisation 

 being a mentor is not just a great experience, but it also demonstrates a degree of 
leadership, which is attractive on a résumé. 

Accept other relevant answers. 
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Question 5 (continued) 
 
(b) (i) Describe two future learning options for your personal or professional career 

development. (4 marks) 
 

Description Marks 
For each future learning option (2 x 2 marks) 
Describes a future learning option for your personal or professional 
development 2 

Identifies or states a fact related to a future learning option  1 
Total 4 

Answers could include: 
 
 graduate programs: these are programs offered by organisations so that 

graduates get training and exposure to all aspects of the business 
 gap year: this is where an individual takes time away from study to either 

gain work experience, travel or volunteer 
 employer initiatives: employer initiatives, such as training in communication 

skills can help to build self-awareness 
 Massive Online Open Courses (MOOCs): allow individuals to pick up micro 

credentials or qualifications which can be completed in their spare time 
 degree: going to university and completing a three-year course with a focus 

on one or more subjects. This is a requirement for some jobs, such as 
teaching or nursing 

 traineeship/apprenticeship: earn while you learn. Employers take on 
employees at a reduced pay rate over a period during which they gain a 
qualification in the field and build up experience in the role. At the end of an 
agreed period of time, the apprentice/trainee is fully qualified. 

Accept other relevant answers. 
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 (ii) Explain how one of the future learning options you described in part (b)(i) will 

enhance your personal or professional career development. (3 marks) 
 

Description Marks 
Explains how the future learning option will enhance your personal 
or professional career development 3 

Outlines how the future learning option will enhance your personal 
or professional career development 2 

States a fact related to how the future learning option will enhance 
career development 1 

Total 3 
Answers could include: 
 
 a degree would enhance professional development as it would allow you to 

access roles that you cannot get without a qualification. It also is a first step 
towards a masters, which could allow you to get promoted in the future 

 a graduate program would enhance professional development as it would 
give a graduate an insight into all aspects of an organisation or industry 
and allow you the opportunity to identify areas to move into in the future 

 a gap year would enhance personal development as it would improve your 
self-management skills, as well as your problem solving and 
decision-making skills. A gap year could also enhance professional 
development as it could increase your confidence and make you a better 
employee as you may need less supervision 

 employer initiatives could enhance both professional and personal 
development as you learn skills and knowledge to make you an invaluable 
employee in that industry plus you also learn more about yourself. 

Accept other relevant answers. 
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Question 6  (14 marks) 
 
(a) Outline the life and career development stages of Super’s Lifespan (Developmental) 

Theory (1957), listed below. (6 marks) 
 

Description Marks 
For each stage (growth, maintenance, establishment) (3 x 2 marks) 
Outlines the life and career development stage of Super’s Lifespan 
(Developmental) Theory (1957) 2 

States a fact related to the life and career development stage of Super’s 
Lifespan (Developmental) Theory (1957) 1 

Total 6 
Answers could include: 
 
 Growth: coincides with the 7 to 14 age range. People in this phase are developing 

a self-concept. This is influenced by many factors both actual and perceived. This 
can include aspects like physical and mental development, family dynamics and 
interactions with peers. 

 Maintenance: coincides with the 45 to 65 age range. In this phase the majority of 
people have established themselves in a job or industry that suits them for a 
variety of reasons, including financial and personal. Ongoing development of 
relevant skills occurs during this time. 

 Establishment: coincides with the 25 to 45 age range. People in this phase have 
selected a job and begun working. This job is seen as either fitting with a person’s 
self-concept or if it does not they will seek alternatives. 

Accept other relevant answers. 
 
 
(b) Describe the two features of planned happenstance, based on Mitchell (2003), listed 

below. (4 marks) 
 

Description Marks 
For each feature (2 x 2 marks) 
Describes the feature of planned happenstance, based on Mitchell (2003) 2 
States a fact related to the feature of planned happenstance, based on 
Mitchell (2003) 1 

Total 4 
Answers could include: 
 
 Remove the blocks: wonder how you can achieve a desired outcome rather than 

focus on reasons why you cannot achieve something. 
 Expect the unexpected: unexpected events can be opportunities. Being prepared 

for chance opportunities, such as unexpected meetings, impromptu conversations 
or new experiences can lead to career possibilities. 

Accept other relevant answers. 
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(c) Compare traditional and contemporary career development theories. (4 marks) 
 

Description Marks 
For each similarity/difference (2 x 2 marks) 
Compares a similarity/difference between traditional and contemporary 
career development theories 2 

Identifies or states a fact about a similarity/difference between traditional 
and contemporary career development theories 1 

Total 4 
Answers could include: 
 
Similarities: 
 improving skills: both traditional and contemporary career development theories 

provide methods for helping people enhance their skills and abilities 
 career development: both helping individuals to navigate their career journey 
 long term pathways: both are relevant whether you stay in one job or multiple jobs. 
 
Differences: 
 emphasis on the individual: contemporary focuses on the individual empowering 

them to take control of their career. Traditional more employer based 
 relevance to era they were developed: e.g. Super, in 1957, was produced when 

careers were more linear. The contemporary theories reflect more dynamic career 
pathways 

 life expectancy: traditional reflects retirement at 60 when decline was expected. 
Contemporary acknowledges that people work until they are older and are 
active/living much longer. 

Accept other relevant answers. 
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Section Two: Extended answer 40% (60 Marks) 
 
 
Question 7  (30 marks) 
 
(a) Discuss the process suggested by the diagram for workplace performance management 

and explain two other processes used in workplace performance management. 
 (10 marks) 

 
Description Marks 

Discussion of workplace performance diagram 
Discusses the process suggested by the diagram for workplace 
performance management 4 

Explains the process suggested by the diagram for workplace 
performance management 3 

Describes the process suggested by the diagram for workplace 
performance management 2 

Identifies or states a fact related to the process suggested by the diagram 
for workplace performance management 1 

Subtotal 4 
For each other process (2 x 3 marks) 
Explains the process used in workplace performance management 3 
Outlines the process used in workplace performance management 2 
Identifies or states a fact about the process used in workplace 
performance management 1 

Subtotal 6 
Total 10 

Answers could include: 
 
Process in diagram – management by objectives: 
 a cyclical process of management which focuses on identifying organisational 

goals and then using these to set objectives for staff. Staff performance is then 
evaluated on their achievement of the specific objectives generated from the 
goals. It is a continuous process; involving monitoring of progress, evaluating 
progress and providing feedback to ensure employees achieve the goal 
objectives. This type of performance management is all well and good when the 
objectives are agreed by both employee and the supervisor 

 this way the employee has buy in and is happy to work towards the agreed 
objectives knowing that continued employment is dependent on meeting the 
objectives 

 if the objectives are simply given to an employee, then it may be that they are not 
actually achievable or realistic meaning that there is no chance of getting a pay 
increase/bonus or a good review. Also, it may be difficult to set objectives in line 
with the organisation’s goals for every role within an organisation. For example, 
how does a receptionist at a school have input into the educational outcomes of 
the students? As with rating scales, this method can also be subjective – it is one 
word against another as to whether the objectives have been met or not 

 management by objectives is a great way for an organisation to ensure that they 
are only employing productive and efficient staff and if they are not, this is a 
transparent way of identifying those employees who are not so good and 
managing them out of their role. 
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Other processes: 
 
Rating scales: 
A traditional form of performance management where an individual rates themselves 
or is rated on a scale according to specific criteria relating to their work. These ratings 
are then used to identify strengths and weaknesses of an employee and used as the 
basis for decisions relating to how to manage the staff member in the future. It may 
also help highlight areas that need to be addressed by the employee or areas for 
further improvement. It is generally formal, focused on outcomes and identifying 
specific success or failures in performance. 
 
360-degree feedback: 
Feedback relating to an employee’s performance is sought from a range of sources. 
Feedback is not limited to management, but may include peer/colleague feedback, 
supervisor feedback, subordinate feedback and even external feedback from 
customers or relevant stakeholders. It provides a very thorough picture of the various 
perspectives of an employee’s work and may assist in the development of staff as it 
allows for clear information about how the employee functions in all areas of the 
organisation. 
Accept other relevant answers. 
Note: any two other processes different to the one discussed are acceptable in the 
explanation 
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Question 7 (continued) 
 
(b) Evaluate quality control and self-assessment as methods of monitoring and improving 

workplace performance. (8 marks) 
 

Description Marks 
For each method (2 x 4 marks) 
Evaluates the method of monitoring and improving workplace performance 4 
Explains the method of monitoring and improving workplace performance 3 
Describes the method of monitoring and improving workplace performance 2 
States a fact related to the method of monitoring and improving workplace 
performance 1 

Total 8 
Answers could include: 
 
Quality control:  
 product focused, quality control emphasises the outcomes of an employee’s work 

and the level of quality it shows. The focus is on the process and the final product 
and identifies specific benchmarks throughout the production process by which 
‘quality’ is measured. A worker’s effectiveness is measured by their capacity to 
meet or exceed these benchmarks 

 this is a great process to monitor and improve performance specifically in 
organisations which are involved in manufacturing or delivering a service. Call 
centres monitor calls to ensure that their customer service operators are following 
procedures and resolving issues quickly and effectively. Factories do spot checks 
on the production line to make sure that products match the required 
specifications 

 it is less useful in a more general business model with a wide variety of 
departments and roles within those departments. Also, quality control is less 
valuable when looking at an individual’s work ethic, attitude or efficiency. You 
could check how many keystrokes an employee does each hour, or monitor their 
hours of work, but this does not necessarily equate to how efficient or productive 
they are in that time. 

 
Self-assessment: 
 a self-directed form of evaluation of performance that allows an employee the 

opportunity to self-reflect on their performance and identify areas for focus, 
improvement or possible interest. It gives the individual an opportunity to make an 
honest assessment of their own work and provide feedback to management about 
their training needs 

 there is always a benefit of self-reflection for an individual as long as they are 
honest. It is a good exercise to take time and honestly evaluate how hard you 
work or how good your outcomes are at work 

 clearly this is only one perspective so its value is limited because it may not align 
with the opinions of others in the organisation. As a personal development tool, it 
is valuable, but in isolation it is not of great value to an organisation in terms of 
monitoring and improving workplace performance. It might improve an individual’s 
performance, if it is managed well and the employee feels comfortable sharing 
their reflection. It has greater value, if it is used alongside feedback from a 
supervisor as well, as then they can identify agreed areas to improve - which will 
benefit workplace performance. 

Accept other relevant answers. 
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(c) Describe two needs for accepting diversity in the workplace and discuss two strategies 

employers can use to help employees accept working in a diverse workplace. (12 marks) 
 

Description Marks 
For each need (2 x 2 marks) 
Describes the need for accepting diversity in the workplace 2 
States a fact related to the need for accepting diversity 1 

Subtotal 4 
For each strategy (2 x 4 marks) 
Discusses the strategy employers use to help employees accept working 
in a diverse workplace 4 

Explains the strategy employers use to help employees accept working in 
a diverse workplace 3 

Describes the strategy employers use to help employees accept working in 
a diverse workplace 2 

Identifies or states a fact related to the strategy employers use to help 
employees accept working in a diverse workplace 1 

Subtotal 8 
Total 12 

Answers could include: 
 
Ethnic, religious, and cultural links: 
 people from different backgrounds bring a different world view to work problems 

and issues. This can lead to innovative and new methods of working more 
efficiently in a workplace 

 collectively minorities make up a large proportion of markets in an economy, 
therefore a forward-thinking company that adopts a proactive diversity outlook will 
tend to be in the forefront of the mind of many consumers when it comes to 
purchasing goods and services 

 companies with a diverse make-up can often offer a broader variety of goods and 
services to all potential customers. 

 
Generational differences: 
 different generations bring different skills and experiences to a workplace. An 

inclusive workplace will foster these differences that is likely to encourage the 
organisation to thrive 

 accepting generational differences will encourage trust and respect between all 
team members. This type of workplace promotes a positive environment for all 
often resulting in it being more productive and innovative. 

 
Strategies: 
 organisations can make all employees attend cultural awareness training – making 

sure all individuals within an organisation learn to understand and appreciate 
differences to promote an inclusive and productive workplace. This could include 
using appropriate communication techniques – this encourages respect and better 
information flow between all individuals within an organisation. Often improves job 
satisfaction, reduced absenteeism and staff turnover within an organisation. 
However, it can be viewed as divisive, as it can be seen to encourage employees 
to see differences and to highlight the differences rather than assume everyone as 
the same. Some people resent spending time learning about things that do not 
directly relate to their actual job, such as ‘how is learning about Baby Boomers 
going to help me be a better accounts clerk?’ 
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Question 7 (continued) 
 

 organisations could have training for all employees to build awareness of equal 
opportunity legislation – all individuals need to be conscious of the legal 
ramifications of the law in this area. Employees need to be aware of the 
consequences for individuals and organisations, if poor practices are followed. 
This could involve some challenging conversations about what behaviours or 
comments are not ok – it is important that this training is delivered by experts in 
this field 

 when working in a multigenerational workplace, it could be beneficial to introduce 
a mentoring program so that younger employees are mentored by older 
employees so that they can show them the ropes and teach them how to work 
more effectively. The benefit of this is that it can foster improved communication, 
greater respect, enhanced problem-solving skills and a positive and inclusive 
workplace. A mentoring program is a great idea as with all of these strategies so 
long as all the employees see the benefit and are committed to making the 
program work. 

Accept other relevant answers. 
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Question 8  (30 marks) 
 
(a) With reference to this organisation, outline the principal management style described. 

Analyse one positive and one negative impact that this management style might have 
on the sustainability of the organisation. (12 marks) 

 
Description Marks 

Outline of style 
Outlines the principal management style 2 
Identifies the principal management style 1 

Subtotal 2 
For each positive and negative impact (2 x 5 marks) 
Analyses the impact that the management style might have on the 
sustainability of the organisation 5 

Discusses the impact that the management style might have on the 
sustainability of the organisation 4 

Explains the impact that the management style might have on the 
sustainability of the organisation 3 

Outlines the impact that the management style might have an organisation 2 
States a fact related to an impact of the management style 1 

Subtotal 10 
Total 12 

Answers could include: 
 
Management style – bureaucratic:  
 a clear command structure, where personnel are given certain official 

responsibilities and are required to adhere to strict rules in a hierarchical 
environment, are characteristics of a bureaucratic management style 

 if you are not a manager then you are not required to make decisions. This can be 
limiting as obviously there are times where people not in management roles may 
be more able to see a solution to a problem however, with this style of 
management there is no room for the opinions of those lower down the chain of 
command 

 it is difficult to shift someone who is higher up in the organisation as very few 
people can challenge them and they have more control. This makes it difficult for 
an organisation to make swift changes or decisions 

 the emphasis on report writing can be very time consuming. 
 
Positive impacts: 
 helps an organisation to be sustainable as by having strict processes and 

procedures in place there is less room for error, employees know exactly what is 
expected of them, so they are more likely to want to continue working there. 

 ensures that there is a process for customers to complain if there is an issue. This 
will be managed up the chain of command and reports will be written to ensure 
that the same error does not happen again. Complaints can be handled quickly 
and efficiently to ensure that they have minimum impact 

 means that everyone works according to their pay grade. If you are not a 
supervisor then you do not make decisions as that is not expected of you. This 
means that everyone knows what is expected of them and don’t get resentful 
about having to do other people’s work. 
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Question 8 (continued) 
 

Negative impacts: 
 the ‘red tape’ associated with this management style, such as a lot of people need 

to be consulted when decisions must be made, can mean that this is a 
time-consuming management style. This could mean that decisions in response to 
changing external factors, such as consumer trends or use of technology take a 
long time. To be sustainable an organisation needs to be able to respond quickly 
to change 

 the strict following of processes and chain of command means that there is a 
limited scope of creativity within the decision-making process. The tendency with 
this management style is to continue doing what has always been done before 
and not try anything new. This restricts the opportunity for creative problem solving 
and the possibility of introducing new products or services because ‘that is not the 
way we do things here’. This could be restrictive for an organisation and may 
prevent an organisation being competitive and not as profitable as it should be 

 sustainability refers to reducing impact on the environment too and the 
bureaucratic style of management could mean that changes in this area might be 
slow to develop as the decision-making process is slow. Processes around 
reducing, recycling and reusing could take a while to change as new policies are 
drawn up. 

Accept other relevant answers. 
Note: do not penalise impacts if the management style is incorrectly identified initially 
but is then correctly analysed. 
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(b) Assess an impact of the autocratic and democratic/participative management styles on 

workplace satisfaction. (10 marks) 
 

Description Marks 
For each management style (2 x 5 marks) 
Assesses the impact of the management style on workplace satisfaction 5 
Discusses the impact of the management style on workplace satisfaction 4 
Explains the impact of the management style on workplace satisfaction 3 
Outlines the impact of the management style on workplace 2 
States a fact related to the impact of the management style 1 

Total 10 
Answers could include: 
 
Autocratic management style: 
 promotes increased worker satisfaction in a workplace. This is because 

employees know exactly what is expected from them. The autocratic leader is very 
clear about what is expected and there is no lack of direction. Communication is 
clear and direct, so employees always know where they stand. It also gives 
workers more time to work with less meetings and discussion about projects. 
Hence work gets completed on time and satisfaction increases. There is a high 
regard for production and work efficiency within this management style and if 
workers are efficient, they will be rewarded accordingly, which increases worker 
satisfaction 

 may also decrease worker satisfaction. Some employees may not enjoy being told 
what to do all the time and may feel that they have opinions/ideas that might 
improve the efficiency/productivity or sustainability of the workplace. If they are not 
allowed to voice their opinions or ideas, employees may feel undervalued and 
dissatisfied. 

 
Democratic/Participative management style: 
 promotes increased worker satisfaction in a workplace. This is because 

employees feel valued when their input is listened to. Employees feel a sense of 
empowerment and ownership, if they are part of the decision-making process, 
thus making them feel more satisfied in the workplace. When there is open 
communication between all levels of management it allows for improved 
relationships between management and staff, therefore increasing workplace 
satisfaction. Shared decision-making strengthens the team environment and 
cooperation between workers. When people make decisions together, the social 
commitment to one another is greater and thus increases their commitment to the 
decision and the job satisfaction they derive from the decision 

 a negative impact is that there may be times when someone needs to make a 
decision quickly – in times of crisis or emergency. To spend time canvassing 
everyone’s opinions and idea may actually be counterproductive and could result 
in either the wrong decision, or the right decision at the wrong time. 

Accept other relevant answers. 
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Question 8 (continued) 
 
(c) Discuss an impact of the laissez-faire management style on workplace efficiency and 

productivity. (8 marks) 
 

Description Marks 
For workplace efficiency/productivity (2 x 4 marks) 
Discusses the impact of the management style on workplace 
efficiency/productivity 4 

Explains the impact of the management style on workplace 
efficiency/productivity 3 

Outlines the impact of the management style on workplace 
efficiency/productivity 2 

States a fact related to the impact of the management style 1 
Total 8 

Answers could include: 
 
Workplace efficiency: 
 empowers staff to make decisions for themselves in the absence of a hands-on 

manager. Staff are required to sort out problems for themselves and can also be 
more creative with their solutions. Staff can be trusted to complete the work that is 
required without having someone check the number of hours they work or their 
start and finish time each day 

 if something goes wrong it is very difficult to determine what happened and who is 
responsible as no one is monitoring the employees to see what they are doing 

 ideal for employees who are experts in what they do and can be trusted to carry 
out their work to the best of their ability without a concern that they will make 
mistakes. Similarly, it doesn’t suit staff new to an organisation as this kind of 
management style would want someone around to answer questions and show 
them how things are done, at least for the first week or so, and this might not be 
the case. 

 
Workplace productivity: 
 reduces stress levels as staff are not micromanaged and allows a relaxed work 

environment and the autonomy to work/take breaks when they want. This is great 
when employees are conscientious and doing the right thing, but this type of 
management style is open to abuse as staff could work minimal hours to get their 
hourly pay rate, but not be productive during that time. Also, with minimal 
supervision comes the risk of employees not following rules or policies, which may 
risk the profitability of the company 

 a laissez-faire approach to managing people can lead to a laissez fair approach to 
managing the organisation and its financial position. It could be easy to miss a 
gradual decline in profits or productivity, if this is not monitored regularly leading to 
loss in income, which is not sustainable. 

Accept other relevant answers. 
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Question 9  (30 marks) 
 
(a) With reference to the extract above, evaluate three self-management strategies you 

have studied this year for managing your individual career development.  (12 marks) 
 

Description Marks 
For each strategy (3 x 4 marks) 
Evaluates a self-management strategy, with reference to the extract 4 
Explains a self-management strategy, with reference to the extract 3 
Outlines a self-management strategy 2 
Identifies or states a fact related to the use of a self-management strategy 1 

Total 12 
Answers could include: 
 
Self-reflection: 
 allows you to review the success of completing a task or a decision made, and the 

methods used 
 enables you to focus on successes and weaknesses and areas of improvement 

for the future 
 provides you with an opportunity to list future strategies to undertake when task is 

repeated 
 allows you to better match your personal interests and abilities to suitable career 

options 
 allows you to make realistic judgements about the suitability of career pathways in 

relation to your personal circumstances 
 “you won’t … file a failed project as someone else’s problem.” 

 
Goal setting: 
 use of SMART Goal-setting techniques (specific, measurable, achievable, 

realistic, time-orientated) 
 provides clearer focus 
 allows priority use of resources 
 provides clarity of thinking 
 measurement of outcomes against goals is easier 
 provides more structure and direction in planning your career pathway 
 gives you specific indicators of success to measure your progress 
 “displays initiative …” 
 “it’s about taking charge of how you handle things at work and in life to get results 

where you know you did your best.” 
 

Time management: 
 develops routines for priority tasks that have to be done on a regular basis 
 organises your working area effectively 
 uses a planner to ensure deadlines, appointments are followed 
 makes checklists 
 sets clear time limits for achieving desire goals 
 develops routines that are advantageous in workplace settings and improve your 

employability 
 “be organised and able to plan ahead to reduce potential chaos.” 
Accept other relevant answers. 
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Question 9 (continued) 
 
(b) Discuss two ways in which you could use negotiation skills to manage change in your 

career development.  (8 marks) 
 

Description Marks 
For each (2 x 4 marks) 
Discusses a way to use negotiation skills to manage change in your 
career development 4 

Explains a way to use negotiation skills to manage change in your career 
development 3 

Outlines a way to use negotiation skills to manage change in your career 
development 2 

Identifies or states a fact related to a way to use negotiation skills 1 
Total 8 

Answers could include: 
 
 when negotiating new pay and conditions at a job interview it is important that you 

have done your research and gained knowledge about the job and conditions. 
Aided with your knowledge you need to present your case with excellent verbal 
and non-verbal communication skills. Be assertive and positive, but be prepared 
to compromise on certain conditions should the need arise. Aim to work for a 
win-win for both the employer and you. By doing this you will impress the 
employer with your knowledge and negotiation skills, and this will set you up for a 
positive start in your new job with conditions you are happy with 

 when in dispute with a co-worker it is important to prevent a conflict from 
escalating. Ask to speak to your co-worker one-on-one. Be assertive and remain 
calm. State your case and then use active listening to find out what the other 
person thinks is the problem. Be empathetic, put yourself in the other person’s 
‘shoes’. There may be something else going on in their life that you aren’t aware 
of. Demonstrate you understand the other person’s position. Gather all the 
relevant facts and address any misunderstandings. By working for a positive 
outcome for both parties it will make the workplace a far more enjoyable place 

 if you must deal with complaints from the public in a new job position, then good 
negotiation skills are extremely valuable. Again, active listening is very important. 
Ask probing questions and re-state what you hear is the problem from their point 
of view. Demonstrate your understanding of their position. Gather all the relevant 
facts and then state your company’s position. Try and aim for a win-win for both 
parties, but typically some compromise will be involved. The ability to listen, 
negotiate and get on with people, especially the public, will certainly aid changes 
in your career development. 

Accept other relevant answers. 
  



MARKING KEY 29 CAREER AND ENTERPRISE 
 
(c) Identify and discuss the possible impact of two predicted global trends on individual 

career planning. (10 marks) 
 

Description Marks 
For each trend (2 x 1 mark) 
Identifies the trend 1 

Subtotal 2 
For each impact (2 x 4 marks) 
Discusses the possible impact of a predicted global trend on individual 
career planning 4 

Explains the possible impact of a predicted global trend on individual 
career planning 3 

Outlines the possible impact of a predicted global trend on individual 
career planning 2 

Identifies or states a fact related to the possible impact of a predicted 
global trend 1 

Subtotal 8 
Total 10 

Answers could include: 
 
Decrease in job security: 
 increasing economic/geopolitical uncertainty in global markets (e.g. likely 

increased trade protectionism from changes occurring, such as Australia/China 
trade tensions): Greater flexibility and adaptability required to help individuals 
cope with rapid change. Businesses may be less likely to expand and invest in 
uncertain economic climates which may reduce employment opportunities for 
individuals in some industries and locations. There may be movement of industrial 
centres to new countries as economies change which may reduce or increase job 
opportunities depending on where the individual lives 

 casualisation of employment 
 increasing use of overseas labour and outsourcing: if businesses outsource their 

labour force, then this may reduce opportunities for individuals in countries where 
industries have shut down. Individuals must plan for these changes by maintaining 
networks, upskilling and retraining to take advantage of opportunities. 

 
Increase in working virtually: 
 increasing use of innovative technology (e.g. artificial intelligence, ChatGPT): 

continual upgrading of technology skills to stay employable in a technology-based 
workplace must be considered by individuals to remain employable. Replacement 
of the workforce by automated processes may reduce career opportunities. New 
learning requirements to remain employable in a world where rapid change in 
technology is becoming the norm must be factored into career planning. New 
career opportunities in areas where new technologies are being introduced. 
Individuals must include retraining and upskilling as part of their career 
development to remain employable. 

 
Changing workforces: 
 ageing workforces and inter-generational workplaces: companies may consider 

accessing older workers as mentors and identify areas for future opportunity as 
the older workers leave the workplace. There are extensive opportunities to 
benefit from the expertise of a highly experienced workers 

 increasing female participation in the workplace: more workers are re-entering the 
job market making it more competitive, but at the same time there may be more 
opportunities for females in a future work environment. 

Accept other relevant answers. 
 



 

 

Published by the School Curriculum and Standards Authority of Western Australia 
303 Sevenoaks Street 

CANNINGTON  WA  6107 

Copyright 
© School Curriculum and Standards Authority, 2023 
 
This document – apart from any third party copyright material contained in it – may be freely copied, or communicated on an 
intranet, for non-commercial purposes in educational institutions, provided that it is not changed and that the School Curriculum 
and Standards Authority (the Authority) is acknowledged as the copyright owner, and that the Authority’s moral rights are not 
infringed. 
 
Copying or communication for any other purpose can be done only within the terms of the Copyright Act 1968 or with prior written 
permission of the Authority. Copying or communication of any third party copyright material can be done only within the terms of 
the Copyright Act 1968 or with permission of the copyright owners. 
 
Any content in this document that has been derived from the Australian Curriculum may be used under the terms of the Creative 
Commons Attribution 4.0 International (CC BY) licence. 
 
An Acknowledgements variation document is available on the Authority website. 

ACKNOWLEDGEMENTS 
 
Question 3(c)(i) Dot point 1 adapted from: Oxfam Australia. (n.d.). Are Your Clothes 

Made in Sweatshops? Retrieved August, 2023, from www.oxfam.org. 
au/what-we-do/ethical-trading-and-business/workers-rights-2/are-your-
clothes-made-in-sweatshops/   
Dot point 2 adapted from: International Labour Organisation. (n.d.). 
What is Child Labour. Retrieved September, 2023, from www.ilo.org/ 
ipec/facts/lang--en/index.htm 

 
Question 3(c)(ii) Dot point 1 from: Fairtrade. (n.d.). In News From the Market: Why Fair 

Trade Matters. Retrieved October, 2021, from https://ondusk.com.au/ 
news/fair-trade-matters/  
Dot point 2 adapted from: EnviroNET. (n.d.). Regulatory Compliance: 
EnviroNET Conducts Third-Party Environmental Compliance Audits for 
Manufacturers, Corporations, and Investors. Retrieved August, 2023, 
from http://www.environetmidwest.com/regulatory-compliance/   
 

Question 9(a) Dot points 6, 14–15 & 22 from: Pearson. (n.d.). Top Tips on Boosting 
Your 5 Key Life and Work Skills. Retrieved August, 2023, from 
https://www.pearson.com/uk/learners/fe-and-college-students/career-
choices/careers-advice-topics/top-tips-on-boosting-your-5-key-life-and-
work-skills.html 

 
 

http://www.oxfam.org.au/what-we-do/ethical-trading-and-business/workers-rights-2/are-your-clothes-made-in-sweatshops/
http://www.oxfam.org.au/what-we-do/ethical-trading-and-business/workers-rights-2/are-your-clothes-made-in-sweatshops/
http://www.oxfam.org.au/what-we-do/ethical-trading-and-business/workers-rights-2/are-your-clothes-made-in-sweatshops/
https://www.ilo.org/ipec/facts/lang--en/index.htm
https://www.ilo.org/ipec/facts/lang--en/index.htm
https://ondusk.com.au/news/fair-trade-matters/
https://ondusk.com.au/news/fair-trade-matters/
http://www.environetmidwest.com/regulatory-compliance/
https://www.pearson.com/uk/learners/fe-and-college-students/career-choices/careers-advice-topics/top-tips-on-boosting-your-5-key-life-and-work-skills.html
https://www.pearson.com/uk/learners/fe-and-college-students/career-choices/careers-advice-topics/top-tips-on-boosting-your-5-key-life-and-work-skills.html
https://www.pearson.com/uk/learners/fe-and-college-students/career-choices/careers-advice-topics/top-tips-on-boosting-your-5-key-life-and-work-skills.html


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


